
ast year, as you may all know by now, the Union managed to bargain an increase in
the amount of money the employer reserves for the Professional Development of
Sessional Lecturers - what used to be $10,000 is now $15,000 and will be $20,000 as
of September 2012.  Last semester, all Sessionals should have received notification
from our office informing you of changes that have been made to processing of
Professional Development Reimbursement (PDR) claims. The fund has previously

operated on a first-come, first-served basis, which resulted in Sessionals in the Spring Semester
potentially being at a disadvantage for reimbursement. These changes are being undertaken in
order to create a fair opportunity for all Sessionals to access professional development funding.P
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Deidre Rose, Chief Steward, UNIT 2

L

appy New Year, sisters and
brothers! Before I get into todayÕs
article I would like to thank our
Ex-President, Andrew Tersigni for
all his hard and thankless work
over the last two years, and wish
him all the best in his thesis
writing!  Thank you Andrew!

As Teaching Assistants, Service Assistants, and
Sessional Faculty, a new semester has begun with a
good deal of documents to review and sign in the
presence of the course instructor or supervisor. While
the Sessional Assignment of Work Agreement is
what is inscribed on paper (as a result of an initial
discussion you have with the Chair of your
Department), for TAs and GSA1s, you have received
(or at least you are supposed to have received) an
important document that you should keep in a safe

place: an ÔAssignment of Work AgreementÕ (AoWA)
as per Appendix ÔFÕ of the Unit 1 Collective
Agreement (CA). In this article, I want to give you
some tips on how to read and what to do with this
document.

The first important thing that you should know is a
very basic one: you should have a copy of this
document! I have heard of cases where no AoWA is
ever filled in, or where employees are not given one
of three copies that they had just signed. Non-sense,
I would say. Ask for a copy if they don't give it to
you. Why? Simple: this document specifies what it
is that you are hired to do.The AoWA specifies, for
example, how many hours have been allocated for
each of the TA duties. Since you're already meeting
once with your supervisor, it should include at least
half a hour for the first duty: Orientation.

H
 Jaime R. Brenes Reyes Ð Acting President
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We are departmental stewards for the
Criminology and Criminal Justice Policy
program, and are happy to talk to our
CCJP colleagues about any issues they
may be having with their supervisor or
TA experience, and refer them to
relevant elements of the collective
agreement or where necessary to the
Union and its dispute resolution
process. A goal of ours is to be
approachable, so that our colleagues
always feel comfortable talking with
us. We will also keep you informed of
any CUPE events happening.
Benjamin Janzen & Michael Nicholson

Hi there, I am a first year master's
student and graduate teaching
assistant in the philosophy
department. I hope that my role as
departmental steward will extend the
Union's presence and encourage
communication between the Union
and all the department's TAs.
Best regards,
Kosta Gligorijevic

As departmental steward for the
School of Environmental Design and
Rural Development (SEDRD), I
represent a dynamic group of people
with varying interests. Topics of study
range from food planning and land use
planning, to landscape architecture
and community development. My
personal research interests look at
public participation in environmental
assessment processes. Originally I am
from Airdrie, Alberta but I have lived
in the Southern Ontario region for the
past 4 years as I completed my
undergraduate degree at Trent
University. Guelph is a great school
and I look forward to being involved
with CUPE for years to come.
Adam Wright

My name is Zaman and I am a SOCS
steward. My role is to keep touch with
the other departmental TAs, and if
there is any issue bring it to the local
CUPE unit. I also look after the CUPE
notice board in Reynolds by updating
information. Thank you,
Zaman ANK

Hi, I am a Ph.D. student in Integrative
Biology and my research is on the
ecology of infectious diseases,
particularly inside hosts. I am
interested in how strains compete and
how they interact with drugs and
vaccines. This year, I am one of the
Integrative Biology TA stewards.
Carmen Lia Murall

Hello, my name is Amal, doing Ph.D.
in Agro-meteorology at SES. I'm
working on a potent greenhouse gas,
Nitrous oxide (N2O) emissions from
corn as affected by rate and timing of
N-fertilizer application. I'm a CUPE
3913 steward at the Alexander Hall,
and am ready to help anyone having
a question and concern regarding
TAship. Best regards.
Amal Roy

My name is Adnan, and I am a 2nd
year student studying Water Resources
Engineering. In my role this year as an
Assistant Steward, representing my
department's Graduate Teaching
Assistants, I hope to integrate the
mission of the CUPE with the vision of
the School of Engineering by focusing
on Quality, Equality, and Integrity.
Thanks,
Adnan Cheema

Hello! ÊMy name is Rachel and I am a
MasterÕs student with the School of
Environmental Sciences. ÊAs a
departmental Steward I hope to be
accessible and approachable to
colleagues in my department if and
when they have any questions about
their union or their position as a TA.
Rachel Salt

IÕm Lee and I am SOLALÕs (School of
Languages and Literatures) Union
Steward. After six years of benefiting
(even directly) from CUPE 3913Õs hard
work, I feel itÕs time for me to assist
our union whichever way I can.
Regards,
Lee L'Clerc

My name is Len, and I am the CUPE
3913 rep at Guelph-Humber. I'm a
sessional who's been at UGuelph since
FÕ08, teaching music courses for
SOFAM. My Ph.D. is from York U in
ethnomusicology, and my specialty is
Jamaican Popular Music (ska,
rocksteady & reggae). ÊThis term I'm
teaching Popular Music for the third
time at GH on Friday mornings. ÊMy
GH office hours are between 1-4 p.m.
on Fridays in Room GH208H; office
phone: 416-798-1331, ext. 6229.
Len McCarthy

CALM



elcome back Sisters
and Brothers, and I
hope you had a
good holiday. I have
been wondering

why in 2011/2012, in an institution of
higher learning, we still get this kind of
troubling email from the office of Human
Rights and Equity:

ÒWe'd like to make you aware of a
recent hate incident, in which anti-
semitic graffiti was found in a
student residence. All appropriate
steps have been taken, including
photographing the site to preserve
evidence and removing the graffiti.
The Hate Activities Sub-Committee

will be meeting shortly to discuss
this recent spate of hate activities
and strategies for addressing them.Ó

I am sure as TAs and Sessional
Instructors we might often overlook
such emails, for one reason or another
(... it was not us involved in the act; ...
we are not living in the student
residence; etc.).

However I would like to believe that we
might have a part to play in improving
the world view of our community. I
believe that Sessional Instructors and
TAs provide the University with the best
opportunity to attain the level and quality
of diversity of ethnicity, culture, religion

and experiences that can create a truly
progressive society/community.

A fellow TA colleague and friend of
mine, once told me that he embraces
and acknowledges the diversity he
brings to his classroom and makes the
students see an opportunity in his
difference rather than a limitation. It
might not be part of our job description
but I strongly believe we can contribute
to the end of narrow-minded acts of
hate and xenophobia.

Have a happy Term!
In Solidarity,
Alexander Legwegoh -
Human Rights & Equity Rep.
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UPE 3913,     your
Union, representing
TAs and Sessionals,
is a part of the Joint
Health and Safety
Committees (JHSC)
at the University of
Guelph.  The JHSC

is a group of management and
worker representatives that meets
regularly to discuss Health and
Safety issues at the University;
both on the Guelph main campus
and other off-site locations.

In order to better identify and
address health and safety concerns,
TAs and Sessionals need to
participate in these JHSC meetings
- our voices are a vital part of
university workers in general, and
of the teaching staff in particular,
and they need to be heard.

Let me share with you an important
health and safety concern!
Currently your Departmental (or
Local) JHSC urgently needs your

participation as a TA or a Sessional
Health and Safety Rep! JHSCs make
recommendations to the Employer
regarding the identification and
control of workplace hazards. As a
Health and Safety Rep, you
basically act as eyes and ears in
your Department and report any
health and safety concerns at the
JHSC meetings. Like your TA or
Sessional job, you would be entitled
to receive health and safety
training. You would also get paid
at your regular hourly wage - this
is the law and is inscribed and
agreed to in your CA (see sidebar).

Remember that health and safety
issues have always existed at any
workplace but often they will
remain undiscovered or neglected
if we donÕt speak up. Our goal is
to make the University of Guelph
a safer place to work for everyone.
Contact us if you are interested in
becoming a Health and Safety
Representative in your Department!

Reza-Sepehr Esfahani
Health & Safety Rep. UNIT 1
(Certified - Part I & II)

16.02 (d)  The University
and the Union agree to

participate in Local Health
& Safety Committees. All

time spent at the Local
Health & Safety

CommitteeÕs official
meetings by an employee
as a representative of the

Union, shall be considered
paid time and counted as

either part of her/his
semester hours of work or
she/he shall be paid at the

appropriate wage rate,
whichever is applicable.

C
Your Health & Safety MatterYour Health & Safety Matter




