
ItÕs that time of year
again, when the words
negotiations, bargaining
support, strike mandate
vote, and conciliation
become commonplace
around both the Union
office and the university
campus.  On June 24,

CUPE 1334, our Sister
l oca l  r ep resen t i ng
trades, maintenance,
and service workers at
the university of Guelph,
had their strike mandate
vote.  When members
give their Bargaining
Team a strong strike

mandate, it
means that
they support

their TeamÕs position at
the bargaining table and
are willing to go on strike
if that position is being
compromised.

Many people mistakenly
believe that a strike
mandate vote is
equivalent to going on
strike. However, a strong
strike mandate is the ...

As many of you know, the Unit 1 and Unit 2
Collective Agreements expire on August 31st of
this year.  This means that we will be starting
negotiations with the university, our Employer,
at some point this summer.  This also means that
we will be looking to you, the members of this
Local, to become involved in the bargaining
process, to lend your support to your Bargaining
Team, to join the Bargaining Support Team, to
attend Bargaining Update meetings and, if
necessary, to participate in a strike mandate
vote.  Above all, we will be asking you to support
your fellow members, whether they are Teaching
Assistants, Graduate Service Assistants, or
Sessional faculty in fighting for a fair, just, and
equitable Collective Agreement.  The Local
Executive, Local Staff, and the Bargaining Team
cannot do this alone.

The bargaining climate across the university
sector in Ontario is bleak at best.  Our Sister

Locals that are currently in negotiations are being
pushed into Conciliation much earlier than in
years past.  This is an indication that Employers
are trying to push Locals into a possible strike
position while the spring semester is in session,
a time when a labour dispute has the least
amount of impact on the universityÕs ability to
function.  Furthermore, our Sister Locals are ...




