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Andrew Tersigni - President
a r l i e r  t h i s  t e r m ,  y o u r
representatives on the Union
Executive attended many of the
work - load ,   in t roduc to ry ,
Departmental, Sessional and TA
meetings in order to introduce

ourselves and our Local to our new members.

During these meetings, we asked for volunteers
to be our Deparmental Stewards, and many of
you came forward. We would like to welcome
and thank everyone who volunteered! A social
was recently held for both our new and our
experienced Stewards.  Each Steward in
attendance was given a  $50 honorarium as a
token of appreciation for volunteering.

Our Local is always looking for volunteers, and
volunteering as a Steward is an easy way to get
involved. As a Steward, you simply act as our

liaison within your Department. You provide a
means for us to stay in touch with members in
your Department, and you provide a means for
members to get in touch with us.

If you are interested in becoming a
Departmental Union Steward, drop by the office
or email us at cupe3913@uoguelph.ca, to
introduce yourself and to pick up a Steward's
package.  See you all at the GMM.

E

he CUPE National Convention,
held between October 31 and
November 4, 2011 was not only
a reinforcement of the solidarity
that holds the Union together,
it also was a forum to recognise

several women who have contributed
immensely to the growth and stability of
the Labour Movement. Several female
delegates were actively involved in the
dynamics of the debates on the floor and

sought to put forward arguments that would
help create better working conditions for
women working in the child care and social
service sectors; some renowned heroines
of the Union movement who have passed
away were recognised and the women
leaders of today also gave a boost to the
existing solidarity. Below is a list of the
prominent  women Union leaders
recognised, and their contributions to the
Union movement in Canada.

WOMEN LEADERS AND DELEGATES AT THE CUPE NATONAL CONVENTION, 2011
WOMEN IN FULL ACTION

T
Ogunbowale Mope - WomenÕs Council Chair
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Hello Sisters and Brothers,

e just returned
from the CUPE
N a t i o n a l
Convention in
V a n c o u v e r ,
B r i t i s h

Columbia. This was my first National
Convention, the first of many I hope,
and an opportunity to come together
with other CUPE Locals from around
the country in order to pass
resolutions, elect members to the
National Executive Board, and to
exercise our democratic rights as
representatives of the many Locals
from coast to coast to coast.

I was proud to represent Local 3913,
and participated in voting on
resolutions designed to protect the
interests of not only CUPE members,
but of all Canadians. We must never
forget that issues such as the lack of
adequate, accessible, and affordable
childcare do not only impact our
members,  but  the chi ldren
themselves, as ÒChild care is vital for
building a democratic community, an
inclusive society and is a human
right.Ó (Strategic Direct ions
Document, 2011).

The CUPE National Convention also
demonstrated that in spite of the
regional differences that at times
divide this country, we can come
together in solidarity for the greater
communal good with an eye to
improving the lives of all Canadians.
This can be a slow, painful process at
times, but we must never give up the

struggle to improve both the present
and future conditions for our many
sisters and brothers, whether they
wear union buttons or not. We must
remain united and not discouraged
by attempts of multi-nationals or the
Harper government in Ottawa to
dismiss issues such as environmental
protection and preservation, and to
create divisions within the labour
movement. This is why our Local
supported, for example, a resolution
designed to create a National CUPE
environmental policy by the end of
2012.  While this may not be sufficient
for all of our members across the
country, it illustrates the many faces
and opinions of CUPE that make us a
strong Union because of our diversity,
not in spite of it.  Our goal should be
the same: to ensure the environment
and the rights of all workers are
protected for the good of our Union,
and of all Canadians. If we lose sight

of this common goal, sisters and
brothers, we will help big business
and government accomplish what
they never could - create divisions
within our Union and the Labour
Movement in general and erode the
very fabric of solidarity that keeps us
united.

I would like to leave you all with a
moving and powerful quote from the
late Jack Layton, whose memorial at
the National Convention brought the
entire convention floor to a standing
ovation, and which we should remind
ourselves of each day and use as a
guiding principle: ÒMy friends, love
is better than anger. Hope is better
than fear. Optimism is better than
despair. So let us be loving, hopeful
and optimistic, and weÕll change the
world.Ó

In solidarity,
Nino Scavello

CALM
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ÔBanji Akinola - ITA Rep.

Your Health & Safety Matter
Reza-Sepehr  Esfahani  -  Heal th  & Safety  Rep.

Tell your immediate supervisor
and/or the Chair of your
d e p a r t m e n t .  U n d e r  t h e
Occupational Health & Safety Act
your supervisor is the first link in

a chain, and needs to be told about the
hazards and dangers you discover in your
workplace. If you are working outside
of normal business hours you can report
the hazard to the UniversityÕs Campus
Police. As per your Collective Agreement
with the University, you have the legal
right to refuse to perform a task that you

feel will cause harm to yourself or others.
Tell your supervisor that you are refusing
to do the task if you feel the task is unsafe
or dangerous. This step should set in
motion a series of steps that will lead to
the hazard being removed.

Make sure those who will be
potentially exposed to the hazard
(such as students, other TAs, or
Sessionals in your department,
as well as your Local Union)

know about the hazard.

Make sure the members of the
Local Joint Health & Safety
Committee in your department
know about the problem. This
is especially important in order

to make sure that action is taken to fix
the problem. A well-functioning
departmental Joint Health & Safety
Committee will address any potential or
discovered hazard.

Remember: NO JOB IS WORTH
BEING INJURED OR DYING FOR!
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Dearest Sisters and Brothers,
reetings to you all
f rom your CUPE
executive and staff.
First, I wish to express
our gratitude to all
I n t e r n a t i o n a l
T e a c h i n g
Assis tants

who responded to our call for
the University Health Insurance
Plan (UHIP) reimbursement
registration. The response was
good and it further gave us an
opportunity to interact with one
another, get to know each other
better and rub minds on how to
move forward on our shared
challenges. To this end, I wish
to  update  you on the
registration and reimbursement process.

In all, 93 ITAs signed up for the
reimbursement - 87 single-member
coverage, 1 double coverage, and 5
triple+ coverage. Hence, given that the
allocation for UHIP that your Local has
managed to get from the University this

academic year is $65000, each member
with a single coverage will receive
$590.10 (86%), while those with double
and triple+ coverage will receive
$1526.10 (87%) and $2427.06 (86%)
respectively.   Although the number of
ITAs who signed up this year increased

slightly compared to last year, the
amount of reimbursement for you all
equally increased given that the Union
negotiated an increase in the disbursable
fund with the University.

Yet, we wish to encourage all our
members to continually come forward

and support the UnionÕs activities as we
strive to strengthen our position on issues
that bear directly on equity between
UHIP and OHIP.  As you may well know,
the UnionÕs position has always been
that the former should not even exist
and that the University should do its

utmost to eradicate it.  It was
not that long ago that ALL
students were covered under
the same plan Ð OHIP.  Why the
change?   Why  shou ld
International students, who are
already paying dearly in terms
of Tuition Fees, be made to pay
even more for services that are
not even comparable to what
domest ic students get?

We need you to stand with us
in order to improve our conditions of
service. In the interim, you will soon
receive an email informing you of when
we will distribute the cheques once we
receive them from the Employer.

Thank you,

G




